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Schedule of Activities 
 

The schedule listed below presents the major activities associated with the RFP distribution, written questions, and 
proposal submission.  While there is no guaranteed date for the award of a contract, an anticipated date of award is also 
given.  The Gateway Area Development District reserves the right at its sole discretion to change the Schedule of Activities, 
including the associated dates and times.   

Release of RFP on website(s) November 12, 2020 

Newspaper Advertisement in Rowan County News & Mount Sterling 
Advocate  

November 12, 2020 

Written Questions due by: 2:00 p.m. November 24, 2020 

Anticipated Responses to Written Questions November 25, 2020 

Proposals Due by: 3:00 p.m. December 4, 2020 

Proposals Are Reviewed and Scored By  December 16, 2020 

Anticipated Date of Award   December 22, 2020 

*NOTE:  ALL TIME REFERENCES ARE EASTERN TIME ZONE 

All bid/proposal deliveries shall be time stamped no later than the due date and time defined in this RFP. In person or 
courier delivered bids/proposals in response to this RFP should be delivered a minimum of thirty minutes to an hour earlier 
than the published closing time to allow for any electronic GPS navigational issues and delivery to the address listed on 
the Solicitation Title Page.  Delays due to GPS navigational issues shall not be justification for acceptance of a late bid. 
Vendor attention to this advisory is encouraged. 
 
 
 
  



3 
 

Access to Request for Proposal and Addenda 
 
The Request for Proposals and any addenda will be available at http://gwadd.org/rfps-public-comment/    
It is the responsibility of the Respondent to obtain copies of all information and forms. 
 
All questions must be submitted in writing to the Agency Contact listed as the Sole Point of Contact on the Title Page. 
Respondents are encouraged to submit written questions by email pursuant to the Schedule of Activities stated above. 
Questions should be numbered without any column or tables.  Oral questions will not be accepted at any time.  The final 
deadline for written questions is listed in the schedule above.  No questions will be accepted after that date.  The Gateway 
Area Development District will respond to salient questions in writing by issuing an Addendum to the Solicitation.  The 
Addendum shall be posted at http://gwadd.org/rfps-public-comment/. 

 

 

  

http://gwadd.org/rfps-public-comment/
http://gwadd.org/rfps-public-comment/
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Background Information 
 
The Gateway Area Development District has been approved for funding from the Appalachian Regional Commission (ARC) 
Partnerships for Opportunity and Workforce and Economic Revitalization (POWER) initiative to facilitate development of 
a Gateway Regional Workforce Development Plan that will take a quantitative approach to identify the primary economic 
sectors in the region as well as identify the potential emergent sectors that will provide sustainable economic growth and 
development for the region.  The completed plan will be able to guide the key partners and other community stakeholders 
in implementing training and transition programs that will fill skillset gaps, aid the workforce in transitioning to other 
existing and/or emerging economic sectors, and expand the workforce in the region. The primary goal of this initiative is 
to foster a dynamic workforce in the region and develop the necessary resources and tools to quickly and efficiently 
transition the workforce capacity during drastic economic sector shifts. 
    
The Gateway Area Development District is comprised of five rural counties in northeastern Kentucky. Rowan and 
Montgomery Counties account for the majority of job creation and economic development for the region and are 
economic hubs for the distressed counties that surround them.  Recent economic growth in Rowan County (two new 
industries) will create 500 new jobs in the region. Gateway is proposing to complete a study to identify the impacts of 
substantial employment growth on the region’s workforce and future capacity for economic development. The study will 
examine the employment sectors within the existing regional economy, evaluate how sectors are being depleted or 
oversaturated by untrained workers, determine how to diversify the region’s commercial and industrial workforce base, 
and create a strategic plan for establishing specialized training and recruitment programs to meet the workforce and 
employer demands in the region.  The proposed Kentucky counties included in this study will be comprised of  seven ARC 
Distressed counties including Bath, Carter, Elliott, Lewis, Menifee, Morgan, Rowan and two ARC At-Risk counties Fleming 
and Montgomery. 
 
Historically, the economy of the Gateway region was focused heavily upon agriculture (especially the production of 
tobacco), coal mining, and manufacturing/distribution.  Because of the changes in global, as well as national and state 
economies, these sectors have experienced more economic downturn in the past few decades than others.  Coal mining 
was the first industry to disappear from the region, with the last significant amounts of coal being mined in Elliott and 
Morgan Counties in the mid 1980’s; followed by the collapse of the tobacco industry in the late 1990’s.  The economic 
recession and collapse of the financial industry in the late 2000’s pummeled the Gateway region, causing the closure of 
several manufacturers and other employers which further exacerbated already higher than average unemployment rates.  
The weaknesses caused by the economic recession may have been reversed on the national average, however, the 
Gateway region has been slow to recover and is still experiencing many of the same economic problems that has plagued 
the region for generations. 
 
The chronic economic challenges experienced in the region have resulted in a weak and non-resilient workforce and 
economy that are exceptionally sensitive to the Coal Industry Ecosystem (CIE). Even though coal mining disappeared from 
the region years ago, the lasting impacts of coal mining are still evident in the region.  In the 2018 study, Economic Analysis 
of the Appalachian Coal Industry Ecosystem, conducted by the Regional Research Institute of West Virginia University 
determined that Carter, Morgan, Menifee, and Montgomery Counties showed a high dependence on the CIE as recently 
as 2015.  Further, the study showed that the decreases in the CIE has had high impacts on Fleming and Elliott Counties.  In 
the CIE typology score combinations in the study Carter, Morgan, Menifee, and Montgomery Counties are Class 3 meaning 
high dependence, low impact, and high risk in relation to the CIE. Elliott and Fleming Counties were Class 6 meaning low 
dependence, high impact, and low risk in relation to CIE.  The remaining three counties in the proposed project study, 
Bath, Lewis, and Rowan, were Class 8 meaning low dependence, low impact, and low risk in relation to the CIE. 
 
Once completed, the Gateway Regional Workforce Development Plan will provide the framework to build a resilient 
regional economy that mitigates the Dependence, Impact, and Risk of the CIE. Future implementation of the strategies, 
objectives, and actions identified in the plan will stabilize existing and emergent economic sectors by developing training 
programs to meet the skillset needs and expand the capacity of the regional workforce. Ultimately, the implemented 
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strategies will aid in normalizing drastic shifts in the economic sectors and provide the workforce with resources needed 
to accommodate emergent and transitioning economic sectors. With the establishment of a dynamic workforce and 
programs designed to quickly meet economic sector skill set needs, the region will also additional opportunities for future 
growth. 
 
Community Challenges 
 
For anyone doing research on the northeastern part of Kentucky, it will not take long to realize that the Gateway district 
is aptly named because it is in between the prosperity being seen in the bluegrass (central) region of the state and the 
declines being seen in parts of eastern Kentucky.  The region consistently lags behind the state and national average on 
median income, employment rates and education levels. 
 
When compared to the 2019 state rate of 4.3 percent and national rate of 3.7 percent, the project region unemployment 
rates are substantially higher than the state and national rates.   Lewis County had the highest 2019 annual average 
unemployment rate at 8.9 percent, while Montgomery and Rowan Counties had the lowest unemployment rate in the 
region at 5.3 percent.  None of the region’s counties has had an unemployment rate lower than either the state or national 
average in recent history. 
 

Geography Unemployment Per Capita Personal Income Economic 
Status 

  2019 2018 Rank of 120 
KY Counties 

Percent 
of KY 

Percent 
of US 2020 

Bath 6.2% $30,496 109 72% 56% Distressed 
Carter 8.3% $30,847 105 73% 57% Distressed 
Elliott 8.2% $22,481 120 53% 41% Distressed 
Fleming 5.4% $33,537 81 79% 62% At-Risk 
Lewis 8.9% $31,156 101 73% 57% Distressed 
Menifee 6.9% $30,305 110 71% 56% Distressed 
Montgomery 5.3% $34,751 67 82% 64% At-Risk 
Morgan 5.4% $26,831 118 63% 49% Distressed 
Rowan 5.3% $30,777 106 72% 57% Distressed 
Kentucky 4.3% $42,458 

  
78% 

 

United States 3.7% $54,446 
    

 
Currently, all of the counties in the proposed project area have labor participation rates that are lower than the Nation’s 
and the State’s overall rate. The labor participation rate measures a county’s active labor force and is a sum of all employed 
workers divided by the working age population. The United States participation rate is 63% and Kentucky’s is 59%. The 
table below lists the labor participation rate for each county. This data demonstrates the need to improve workforce 
development to better utilize the untapped workforce in the Region.  
 

Geography Labor Participation 
Rate 

Bath 53.9% 
Carter 43.4% 
Elliott 29.7% 
Fleming 58.6% 
Lewis 45.2% 
Menifee 46.9% 
Montgomery 55.5% 
Morgan 35.0% 



6 
 

Rowan 52.1% 
Kentucky 58.9% 
United States 62.9% 

 
Jobs recovery in Kentucky since the Great Recession is incomplete and lopsided according to The State of Working 
Kentucky 2018, a report developed by the Kentucky Center for Economic Policy.  Kentucky has experienced regular job 
growth since hitting the trough of the Great Recession in 2010. However, the state has not fully recovered from the job 
losses experienced. One reason is the pace of job growth has been fairly slow, and that pace has weakened further in the 
last few years compared to earlier in the recovery. Whereas the state averaged 2,561 net new jobs a month in 2014 and 
2015 according to Current Employment Statistics data, since the beginning of 2016 job growth has averaged only 1,073 
net new jobs a month. 
 
Slow job growth means the state has not returned to pre-recession employment levels. Once growth in the population 
since the recession is taken into account, the state is about 36,000 jobs shy of reaching the employment level in December 
2007. 
 
The gap in job availability varies across Kentucky, especially between metro and rural communities. Using Office of 
Management and Budget definitions, 58 percent of Kentucky’s population lives in metro areas while 42 percent lives in 
non-metro areas. Employment in metro and non-metro Kentucky largely grew together in the 1990s and followed similar 
patterns of growth and contraction through the recession of the early 2000s and the Great Recession. However, growth 
patterns diverged markedly during the recovery that started in 2010. Whereas metro Kentucky has seen strong job growth 
this decade, non-metro Kentucky has experienced essentially no net job growth. What gains have happened in an 
improving economy for rural Kentucky have been offset by job losses in declining industries.  Montgomery County, which 
is considered part of the Lexington Kentucky metro area, all other project counties are considered non-metro areas. 
 
The U.S. Department of Labor (DOL) issues the Labor Surplus Area (LSA) list on a fiscal year basis.  New federal data on 
LSAs for 2019 — counties and cities that persistently have more available workers than jobs — shows the depth of the 
region’s economic challenges. Labor Surplus Areas are a federal designation for a locale (typically a city or county) that 
has an average annual unemployment rate during the previous two calendar years of 20 percent or more above the 
average annual unemployment rate for all states during the same timeframe.  Over the past year the number of LSAs in 
Kentucky — many of them in rural parts of the state — increased rather than decreased. With the exception of Rowan 
County, all other counties included in this study are Labor Surplus Areas.  This data underscores that while there have 
been job gains from an economy that has been recovering ever since 2010, we have a long way to go before gains are 
widely shared. 
 
Median income in the commonwealth of Kentucky since 2000 has averaged approximately 80 percent of the U.S. median 
income and the Gateway region has averaged approximately 80 percent of the Kentucky median income, which translates 
to median income in the Gateway region being approximately 37 percent less than the national median.  Luckily, Kentucky 
ranks amongst the best states for low cost-of-living. 
 
Through expansions in education and healthcare, the region is slowly diversifying.  The expanded Gateway region benefits 
from three institutions of higher education including: Morehead State University, the only public university in the region 
located in Rowan County; two campuses of Maysville Community and Technical College, part of the Kentucky Community 
and Technical College System located in Montgomery and Rowan Counties; and Kentucky Christian University, a private 
university located in Carter County.  There are four hospitals in the expanded region including Appalachian Regional 
Healthcare in Morgan County, Fleming County Hospital, Saint Claire Regional Medical Center in Rowan County, and Saint 
Joseph Mt. Sterling in Montgomery County.  Even with the ongoing diversification efforts, the workforce in the region 
continues to lag in state and national averages in most measurable categories.  
  
Efforts to attract and retain the business and industry by ensuring an ample labor force with the requisite education and 
skills to become successful employees is the primary focus of the two workforce development areas that cover the project 

https://www.dol.gov/agencies/eta/lsa
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area.     The TENCO Workforce Investment Board covers ten counties in northeastern Kentucky including Bath, Fleming, 
Lewis, Montgomery, and Rowan in the project region.  East Kentucky Concentrated Employment Program (EKCEP) 
Workforce Investment Board covers 23 counties in east and southeast Kentucky and includes Carter, Elliott, Menifee and 
Morgan in the project area. Both TENCO and EKCEP offer individual tutoring, GED and financial counseling. TENCO offers 
career counseling, relocation assistance, financial counseling, and business services.  This study will identify current efforts 
of both workforce development agencies and identify gaps where additional training or supplemental assistance would 
prove useful in matching the workforce with businesses. 
 
Project Partners 
 
Gateway Area Development District will partner with seven key partners: a professional consultant firm, Rowan County 
Fiscal Court, City of Morehead, Morehead-Rowan County Chamber of Commerce, TENCO Workforce Development Board, 
Eastern Kentucky Concentrated Employment Program, Maysville Community and Technical College and Morehead State 
University. Together, the key partners for the proposed project will be responsible for completing the Gateway Regional 
Workforce Development Plan through a process that will involve collaboration between local government, existing 
industries, educational institutions, workforce development agencies, and regional economic development organizations.  
 
Gateway Area Development District will be responsible for procurement, project oversight, meetings, and stakeholder 
engagement. Procurement of the professional consultant firm will be facilitated by Gateway staff and will include the 
involvement of the other key stakeholders on the selection committee. Gateway will provide general project oversight 
and administration to ensure the project remains on schedule, all administrative requirements are fulfilled, and the scope 
of work is completed. Meeting for stakeholders and any necessary public input meetings will be hosted and facilitated by 
Gateway in coordination with the professional consultant firm. Throughout the planning process, Gateway will maintain 
open lines of communication between the professional consultant firm and other key partners as well as provide 
continuous encouragement for stakeholder involvement in plan development.   
 
Rowan County Fiscal Court will provide cash match for the proposed project. The most significant industrial growth in the 
region has been located in Rowan County and the Fiscal Court has taken the lead in this endeavor as well as other 
workforce development initiatives in the region. Rowan County is the economic hub for the region with a recent growth 
of approximately 500 jobs resulting from new industries. Rowan County Fiscal Court, as well as other local key partners, 
will provide information, stakeholder insights and perspectives, existing sources of data, and input during the plan 
development.  
 
The Morehead-Rowan County Chamber of Commerce will provide technical support and expertise related to workforce 
development and economic analysis. Jason Slone from the Morehead-Rowan County Chamber of Commerce has extensive 
history in marketing and workforce development, will provide critical insights, understanding, and monitoring during the 
data collection, analysis, and reporting completed by the professional consultant firm. 
 
The chosen professional consultant firm will be responsible for data collection, analysis, strategy and recommendation 
development, and writing the workforce development plan. The key partners will rely on the expertise of the professional 
consultant firm to identify the type of data needed to analyze attrition in the existing workforce and the impact of recent 
growth on the various sectors of the economy. The consultant firm will be expected to coordinate and complete the data 
collection; however, the key stakeholders and Gateway will assist the consultant where applicable. Data processing and 
analysis will be completed by the consultant firm and based on the analysis the firm will provide strategic 
recommendations to the key partners. The key partners will review the recommendations and select the priority initiatives 
that should be included in the Gateway Regional Workforce Development Plan.  
 
The Appalachian Regional Commission (ARC) Partnerships for Opportunity and Workforce and Economic Revitalization 
(POWER) initiative is providing federal funding of 80 percent of the project costs up to $50,000 for development of the 
Gateway Regional Workforce Development plan.  
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Invitation 
 

The Gateway Area Development District is inviting proposals from highly qualified firms (“Respondents”) with expertise 
in research, economic impact analysis, and strategic planning to develop a regional workforce development plan. 
 

Scope of Services 
 
The proposed Gateway Regional Workforce Development Plan project will help identify sectors of the regional 
workforce where there are current workforce shortages or anticipated future depletion; identify which current 
workforce participants could move into higher paying jobs with additional training; and identify the commuting 
patterns of the regional workforce to help direct future business expansion.  The scope of work for the plan will 
seek to answer the following key questions about the regional workforce and economy including: 
 

• What are the primary economic sectors in the project area and how are those primary sectors shifting? 
How are these economic sectors impacted by the Dependence, Impact, and Risk in the Coal Industry 
Ecosystem? 

 
• What are the driving forces of the regional economic development? What are the emergent industries 

that have potential for sustainable growth? 
 

• What is the workforce capacity for the existing economic sectors? What is the workforce capacity for the 
emergent industries that have potential for sustainable growth?  

 
• What is the potential for attrition and collapse of certain economic sectors due to new emerging sectors? 

 
• What are the potential impacts of major events (i.e. COVID-19) on the existing and emergent economic 

sectors and what strategies are needed to accommodate drastic changes in workforce capacity and skill 
set needs?  

 
• What workforce development strategies can be implemented to support the existing and emergent 

economic sectors to maintain a regional economy that is resilient to Dependence, Impact, and Risk in the 
Coal Industry Ecosystem? 

 
• How can the skills of the existing workforce be transitioned to other existing and emergent economic 

sectors? What additional skills are needed in the workforce and what skills are priorities to meet existing 
and emergent economic sector needs? How can the existing workforce be expanded and what type of 
training will be needed for new workforce development?  

 
The professional consulting firm tasked with finding answers to these questions , and any additional relevant 
questions that may arise during the planning process, will have approximately twelve months to complete the 
data collection, analysis, reporting and recommendations, and drafting the final Gateway Regional Workforce 
Development Plan.  Any raw quantitative data collected or gathered during the planning process will be delivered 
to Gateway Area Development District in Excel and/or shapefile format.  When complete, the plan will provide 
the framework to build a resilient regional economy that mitigates the Dependence, Impact, and Risk of the CIE.  
 
The development of the plan will be completed in four phases. The professional consultant firm will be expected 
to draft sections of the plan throughout the planning process and provide regular updates, reports, and feedback 
to the stakeholders.  
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Phase one will include data collection, processing, and analysis to be completed by the professional consulting 
firm. The key partners will meet with the consulting firm on a monthly basis to review progress and maintain 
engagement with the planning process. The professional consultant firm will be expected to assist the key partners 
in identifying the data sources, measurable and quantifiable indicators of the economic sectors and workforce 
capacities, and interpretations of the data analysis to aid in understanding of the existing and emerging needs of 
the region. Data collection may include surveys, public meetings, existing data sources, and other resources as 
recommended by the professional consultant firm. Phase one is scheduled to take up to six months.  
 
Phase two will involve developing goals, strategies, and objectives for workforce development in the region and 
will take place upon completion of data collection, processing, analysis, and reporting to the key partners. The 
professional consultant firm will be expected to provide recommendations to the key partners based on their 
expertise in workforce development. The goals, strategies, and objectives will be defined by using a data-driven 
approach and will address the needs, gaps, deficiencies, and opportunities identified during the data analysis and 
reporting phases of the project. Phase two is scheduled to take up to two months.  
 
Phase three of the project will involve the creation and development of implementation actions to build a robust 
workforce development program for the project area. The professional consultant firm will be expected to assist 
the key partners in planning, budgeting, scheduling, and developing the implementation actions. The actions that 
are identified during Phase three will be submitted for an implantation POWER grant. Phase three is scheduled to 
take up to two months.  
 
Phase four of the project will involve the review and adoption of the final Gateway Regional Workforce 
Development Plan. The professional consultant firm will be expected to draft a final planning document that can 
be used by the key partners to implement a workforce development program. The final draft will be reviewed by 
key partners and forwarded to agency officials for adoption. Phase four is scheduled to take up to two months.   
 

Terms and Conditions 
 

1. Each Respondent shall furnish the information required in the proposal. 
2. The Contract will be awarded to the Respondent whose submittal, conforming to the Request for Proposals, 

will be most advantageous to the Gateway Area Development District, price and other factors considered. 
3. The Gateway Area Development District reserves the right to reject any or all proposals and to waive 

informalities and minor irregularities in proposals received, and to accept any portion of or all items in the 
proposal if deemed in its best interest to do so. 

4. No submittal shall be withdrawn for a period of thirty (30) days subsequent to the opening of RFPs without 
the consent of the Gateway Area Development District’s delegated representative. 

5. Late or unsigned RFPs will not be accepted or considered.  It is the responsibility of Respondents to ensure 
that the RFP arrives no later than the time indicated in the “Request for Proposal.” 

6. The proposed price shall be exclusive of any Federal or State taxes from which the Gateway Area Development 
District is exempt by law. 

7. Any interpretation, correction or change of the RFP documents will be made by Addendum.  Interpretations, 
corrections and changes of the RFP documents made in any other manner will not be binding, and 
Respondents shall not rely upon such interpretations, corrections and changes.  Gateway Area Development 
District will not be responsible for oral clarification. 

8. Confidential/Proprietary Information:  RFPs submitted in response to this “Request for Proposal” and any 
resulting contract is subject to the provisions of the Kentucky Open Records Act of 1992, KRS 61.870 to 
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61.884, as amended.  Any restrictions on the use or inspection of material contained within the proposal and 
any resulting contract shall be clearly stated in the RFP itself.  Confidential/proprietary information must be 
readily identified, marked and separated/packaged from the rest of the proposal.  Co-mingling of 
confidential/proprietary and other information is NOT acceptable.  Neither a proposal, in its entirety, nor 
proposed price information will be considered confidential/proprietary.  Any information that will be 
included in any resulting contract cannot be considered confidential. 

9. Gateway Area Development District reserves the right to modify the Scope of Services and request revisions 
to proposals prior to entering into a written contract. 

10. Equal Opportunity – The Gateway Area Development District shall carry out all programs and activities in 
compliance with Title VI of the Civil Rights Act of 1964, and other federal laws prohibiting discrimination, and 
in such a manner that no person shall, on the grounds of race, color, national origin, religion, sex, age or 
disability be excluded from participation in, be denied the benefits of, or be subject to discrimination with 
respect to any such programs or activities.  By signing the Signature Page, Respondents also agree to comply 
with Title VI of the Civil Rights Act of 1964 and other federal laws prohibiting discrimination. 

11. No funds made available under this Agreement may be used in any way, directly or indirectly, to influence 
congressional action on any legislation or appropriation matters pending before Congress; however, this 
Article does not bar communications with Members of Congress as described in Title 18, section 1913, of 
the U.S. Code. 

12. In accordance with Federal Acquisition Regulation 52.209-5, the Respondent shall certify, by signing the 
Signature Page, that to the best of its knowledge and belief, the Respondent and/or its Principals is (are) not 
presently debarred, suspended, proposed for debarment, or declared ineligible for the award of contracts by 
any state or federal agency. For the purposes of this certification, “Principals”, means officers, directors, 
owners, partners, and persons having primary management or supervisory responsibilities within a business 
entity (e.g., general manager, plant manager, head of subsidiary, division, or business segment, and similar 
positions. 
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Evaluation Criteria 
 

A proposal review committee comprised of the Gateway Area Development District and key partners will meet and rank 
all received proposals by December 16, 2020. The Gateway Area Development District will enter into negotiations with 
the highest ranked firm to execute a professional services agreement. If the parties are unable to negotiate a satisfactory 
agreement, the second highest ranked firm will be contacted. Once a firm has been selected, all unsuccessful firms will be 
notified.  

Please respond to the evaluation criteria with comments that are concise and to the point.  The qualification and proposal 
criteria to rank and select a professional consultant firm includes the following: 
 

A. Project Approach (110 Points) 
1. Understanding of the proposed scope of work:     20 points 
2. Experience in completing workforce development and economic analysis: 30 points 
3. Ability to complete the scope of work on schedule:    20 points 
4. Proposed strategy and deliverables:      30 points 
5. Familiarity and experience with Appalachian communities:   10 points 
 

B. Project Team Listing (20 Points) 
Provide a listing of team members that will be involved in the process, relevant experience and other 
material that is pertinent and concise. 

 
C. References (20 Points) 

Submit three references for similar studies completed within the last five years, along with contacts for 
the studies. 

 
D. Cost Proposal (50 Points) 

A not-to-exceed amount for all phases of the Scope of Services. 

Based on the rankings from the above criteria, up to three of the highest ranked firms will be invited to complete an 
interview with the key partners. During the interview, the key partners will be assessing the firms’ understanding of the 
scope of work, their ability to answer questions regarding the proposed strategy and deliverables, and how they are able 
to demonstrate their expertise in completing workforce development and economic analysis as well as their knowledge 
of the Appalachian community economies.  
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Submittal 
 

Proposals should include one (1) marked original, and eight (8) marked copies submitted in a sealed envelope, clearly 
marked as GATEWAY REGIONAL WORKFORCE DEVELOPMENT PLAN, to the Gateway Area Development District, 110 Lake 
Park Drive, Morehead, KY 40351.  The copies must be exact replicas of the original proposal as individuals on the review 
committee will use the copies submitted. Information omitted from the copies may not be considered in the evaluation.  
Proposals should not exceed 15 single-sided pages not including the signature page. 

Due to the extraordinary circumstances created by the COVID-19 pandemic, firms are now permitted to submit electronic 
responses to the Request for Proposals for the Gateway Regional Workforce Development Plan. Electronic PDF submissions 
are to be delivered to the following email address: requests@gwadd.org. Electronic submissions must include the following 
subject line: “[Firm Name]: RFP- Gateway Regional Workforce Development Plan. 

All proposal submissions must be delivered on or before 3:00 p.m. ET, Friday, December 4, 2020. 

Notice: Should any firms choose to hand deliver the statement of qualifications, please be advised to call ahead and 
schedule an appointment prior to delivery at (606) 780-0090. 

Please submit the following information in the order listed below: 

1. Name of your company/organization 
2. Type of Organization (Corporation, Partnership, etc.) 
3. Address 
4. Names and Address of Project Team or Firm 
5. Contact Person(s) 
6. Telephone, Fax, Email 
7. Project Approach 
8. Project Team Listing 
9. References 
10. Cost Proposal 

  

mailto:requests@gwadd.org
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Signature Page 
 
Failure to complete, sign and return this signature page with your proposal may be cause for rejection. 
 

Contact Information Response 
 
Company Name 
 

 

 
Name and Title of Primary Contact 
Person 
 

 

 
Company Address 
 
 

 

 
Phone Number 
 

 

 
Email Address 
 

 

 
Company Website if applicable 
 

 

 
By signing below, I certify that: 
I am authorized to bid on my company’s behalf. 
I am not currently an employee of the Gateway Area Development District. 
 
 
              
Signature of Person Authorized to Bid on Firm’s Behalf                Date  
 
Note:  If you cannot certify the above statements, please explain in the space provided below. 
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